August 12, 2019
U.S. Soccer Board of Directors
U.S. Soccer Federation
1801 S. Prairie Avenue
Chicago, IL 60616
Dear Carlos, Cindy, Sunil, Chris, Carlos, Lori, Lindsay, Don, Richard, John, Pete, Tim, Mike,
Lisa, and Dan,
It was really nice to see those of you who came to France as we celebrated together a tremendous
victory – a fourth star. It meant everything to us to be able to play on behalf of our country and to
see and feel the global excitement over women’s football. We felt that the world was truly lifting
us up as we celebrated with our country. Thank you for your support in France.
We also want to thank all of you for your volunteer time serving on the Board of Directors of
U.S. Soccer. We are grateful for your passion and commitment to making soccer the preeminent
sport in the U.S.
We would like to believe that we collectively share the same goal – that women’s soccer in the
U.S. continues to be the leading program of its kind in the world. Title IX has enabled and
empowered so many opportunities for female athletes in this country, and we applaud U.S.
Soccer’s investment in the program and its ongoing commitment to this sport. The foundational
elements that this country provides for female athletes nationwide have led to our four World
Cup Championships and four Olympic gold medals.
And yet, while we acknowledge your investment and applaud USSF for taking action to fulfill its
own mission, the women’s program is not equal to what our male counterparts receive from
USSF. That is why we are eager to sit down with representatives of USSF in the coming days to
discuss equal pay and working conditions. In doing so, we hope that we can enter a new era of
working alongside one another.
In the coming days, we will sit down with representatives of USSF to discuss equal pay and
equal working conditions, and we are full of hope. We believe that this conversation with USSF
is a singular opportunity to resolve our differences and to move forward together, unified. This is
our chance to be able to tell the world that we are working together to truly fulfill the mission:
“to promote, govern, coordinate, and administer the growth and development of soccer in all its
recognized forms in the United States for all persons of all ages and abilities, including national
teams and international games and tournaments.” We have the opportunity to tell the world that
this country is truly unmatched in its commitment to treat female athletes equally to their male
counterparts.
As you know, it is also the stated mission of USSF to “view soccer as a powerful vehicle for
social change.” We have worked very hard to get to this moment, a moment when you and your
representatives have agreed to submit a proposal, in response to ours, to end the gender
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disparities and to apply legal requirements and moral principles of equality to our pay and
working conditions. At this moment, we believe that it is worth tracing the history of our efforts,
so that you all know firsthand where we stand today.
Our efforts to achieve equal pay are rooted in the heroic work of our predecessors – the 1999
team – who sparked this conversation and laid the groundwork for our generation. They were
heroes to many of us as children, and we are so proud to follow in their footsteps. Unfortunately,
many of the same sentiments that the 1999 team heard from USSF officials about unequal
bonuses are the same things that we hear two decades later, which are, in essence, that the USSF
invests more than any other program in the world and that the women should just be happy.
Many of us were on the Women’s National Team for the World Cup in 2015, and following that
victory, we were dismayed that despite our win, despite our work, USSF would not correct the
ongoing gender disparities in our compensation and working conditions. Because we wanted to
work for change and grow the game, we revamped our Players Association (PA) in the wake of
that tournament, hopeful that as a union, we could collectively work toward an equal collective
bargaining agreement (CBA).
When our most recent CBA negotiations began in 2016, we spent grueling months meeting with
your representatives – in the midst of our training and hard-fought success on the field – trying to
find common ground and to be treated equally. We felt strength in the organization of our union,
but we also felt significant frustration during the process of trying to convince USSF
representatives of our value and that we should be treated equally.
Not content to wait, five of us filed charges on behalf of the entire team with the Equal
Employment Opportunity Commission (EEOC) alongside our CBA negotiations. We believed
that the EEOC could redress our legal claims and help us find a solution if the collectivebargaining process did not yield equal pay and comparable working conditions, including for
periods covered by the past CBA. While the EEOC charges were still pending during those
months of negotiations, equal pay was never on the table, as evidenced by USSF’s offer for a
structure equivalent to that of the Men’s National Team but that would not result in anything
close to equal pay. And, in any structure, USSF never made a single proposal that would have
enabled Women’s National Team Players to earn an equivalent amount for equivalent
performance. Equal pay was simply a non-starter in negotiations.
We fervently wanted to break the cycle of discord with USSF.
Therefore, we restarted CBA negotiations in 2017 again to try to get equal treatment. Despite
continued discrimination, we do feel like we have made progress toward a more collaborative
way of operating. And yet, while we made progress in our compensation terms, we were still
unable to achieve equal treatment with the Men’s National Team in the CBA we ratified in April
2017.
There were open, frank, and contentious discussions during the final days of the CBA
negotiations, including between then-USSF President Sunil Gulati and the entire Women’s
National Team. Those discussions included an acknowledgement by both sides that they were

2

not resolving – and could not resolve – the claims for equal pay and equal treatment that were
pending before the EEOC. After making that reservation clear, the PA negotiated the best deal
that it could, and we ultimately ratified that Agreement, an act that we continue to think was in
the best interest of women’s football. But the equal pay issues remained open.
During the period in which Carlos Cordeiro secured his election as USSF president, we were
embroiled in the EEOC investigation, which continued even after the April 2017 CBA
ratification. When the EEOC asked USSF, the Player Representatives, and the PA to come
together during that process to try to achieve a mediated settlement, we were hopeful that the
sides would come back together to form a new understanding that would provide for equality.
We were disappointed that again, USSF refused to even make an offer of equality. Instead, we
continued to suffer disparate treatment related to not only compensation, but also in venues,
staffing, and travel accommodations despite the fact that those terms were supposed to be equal.
These unequal treatments by USSF demonstrated that their attitudes had not shifted, even though
Carlos had promised in his campaign to work toward equality.
On March 8, 2019, facing no choice but to either entirely abandon our efforts to be treated
equally or to file a legal complaint against USSF, we filed our equal pay lawsuit. We considered
informing Carlos in advance of our legal plan, but, given USSF’s pre-emptive legal action in
2016, we felt we could not run the risk of operating with that degree of candor. Nevertheless, in
the days and weeks following, we repeatedly reached out to you and your representatives,
hopeful that we could resolve these equal pay and treatment issues prior to the World Cup. We
asked to meet with you and your representatives no fewer than four times. USSF responded with
conditions for meetings that were untenable at the time, including a refusal to meet unless every
single player could attend just weeks before the World Cup. Finally, when we were continually
rebuffed, we focused on the tournament and set out to win.
What happened during the 2019 World Cup tournament was remarkable. The world turned its
attention to women’s football, and the potential for the sport that has long been neglected began
to emerge. We witnessed higher revenue numbers, higher ratings, more fans, more enthusiasm.
The tired, arcane, irrelevant arguments and protestations of the male-dominated soccer world fell
apart during those weeks. And we were hopeful once again, when your representatives agreed,
under significant pressure from fans, sponsors, and lawmakers, to meet with us and submit a
proposal for equal pay.
It is time.
For both parties, the risk of not resolving our disagreements over equal treatment that were not
addressed either in bargaining or through the EEOC is too high. U.S. Soccer’s reputation,
sponsor relations, fan support, and federal funding for the 2026 World Cup tournament are all at
risk, and that risk continues should we not reach resolution. We have demonstrated that we can
perform at high levels on the field even while pursuing equality off the field, but it is certainly
not what we want to continue to go through with a new coach and the upcoming Olympic Games
if a resolution is possible. While we are prepared to take our equal pay fight through a trial if
necessary, we believe that both sides would benefit from an equal pay and equal working
conditions settlement now.
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In your capacity as a leader of this sport, and a member of the Board of Directors of the U.S.
Soccer Federation, please direct your representatives to achieve a solution. We do not have any
more time to waste, and neither do you. Our collective fans, sponsors, colleagues, and peers are
waiting and watching for us to emerge, triumphant, together. One Nation, One Team.
Sincerely,
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